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MESSAGE FROM CHAIRMAN

his has been a year of growth 
and change for AMP. This year, 

we rebranded ourselves from the 
Association of Muslim Professionals 
to simply AMP. It marked our move 
towards serving not just our Muslim 
community but all communities and 
our collective future together. This is 
significant because this opens up 
opportunities for us to explore new 
areas that we can make our mark 
in and in so doing, help the Malay/ 
Muslim community progress further. 

One way we have done so is by 
launching our newest initiative, AMPx, 
which offers intellectual capacity 
development of professionals and 
leaders through idea generation, 
networking, incubation of start-ups 
and training. As a movement of 

professionals, AMP often taps on 
the thinking, expertise and 
knowledge of professionals to 
catalyse the community’s progress. 
Launched in March 2019, AMPx is 
aimed at fostering a community 
of professionals who are invested 
in uplifting the community and 
one another. 

Our signature event under AMPx 
is the Out of the Box (#OOTB) 
conference, which provides a 
platform for young professionals to 
learn and grow from experienced 
professionals and peers, brings 
together like-minded professionals 
to discuss and generate ideas on 
contemporary developments, and 
ultimately, build a dynamic community 
of thought leaders and professionals 
from different sectors who can learn 
from one another. Following the 
success of the inaugural #OOTB 
conference held in October 2018, 
which focused on fintech, we took 
this year’s conference a notch higher 
by inviting an expert speaker from 
the United States, Dr Ayanna Howard, 
a roboticist, to speak on the topic of 
artificial intelligence, together with 
a panel of other expert speakers. 
We look forward to engaging more 
professionals from diverse 

backgrounds and with varied 
perspectives to contribute to our 
capacity for exploring innovative 
ideas and solutions for the community.

While we have widened our focus 
to include the larger community, 
we remain committed to serving 
the interests of the Malay/Muslim 
community in Singapore. One such 
way is in tackling persistent problems 
faced by the community, such as 
drug addiction. We have reaffirmed 
our collaboration with the Singapore 
Prison Service to jointly conduct 
the Development and Reintegration 
Programme for another four years, 
having seen the positive impact it 
has made on inmates and families 
that we have served under the 
programme over the last two years. 
In these two years, DRP, which 
provides support to Muslim inmates 
in the Drug Rehabilitation Centres, as 
well as their families, has benefited 
more than 250 inmates and over 
700 members of their families. We 
have also committed to extend our 
assistance to inmates who have 
been released from prison but 
whose families still require support 
post-release. Previously, assistance 
was offered for a year post-release, 
but we will now offer assistance to 

the families for up to three years 
after the inmates are released from 
the prison. It is hoped that this will 
help stabilise and strengthen the 
families while the inmates work at 
reintegrating into society. 

The relationships we cultivate with 
our stakeholders and the community 
are crucial to our work in serving 
the community as best as we can. 
AMP values our ties with other 
Malay/Muslim organisations (MMOs) 
in addressing the challenges faced 
by our community whilst advancing 
its interests. For this reason, we 
decided to set up a service centre in 
Wisma Geylang Serai (WGS), under 
Kurnia @ WGS. As a hub for partner 
MMOs, Kurnia @ WGS offers us the 
opportunity to work closer together 
with other MMOs to widen our 
outreach and make a greater impact 
on the community. 

With the complexity of social and 
economic challenges we are faced 
with today, tackling these challenges 
in silos is ineffective. AMP recognises 
the value of strategic collaborations 
with mutual gains as well as the 
support from our various stakeholders 
in creating significant social impact. 
We would like to express our utmost 

gratitude for your support and 
contributions over the years. Your 
confidence in AMP enables us to 
pursue long-term strategies which 
are vital in ensuring our relevance, 
success, and sustainability.

Last, but certainly not the least, on 
behalf of the AMP Board, I would like 
to extend our deepest appreciation 
to Mr Mohd Anuar Yusop, for his 
commitment and long-standing 
contributions to AMP since the day 
AMP was formed. While the role he 
played in AMP changed over the 
years – from management committee 
member to volunteer manager to 
board member and finally to 
Executive Director – his commitment 
to AMP did not. The impact of his 
contribution is most felt in his role as 
Executive Director, a position that he 
has held for 15 years. Through the 
changes in board leadership over 
the years, Anuar has been a constant 
in AMP. Under his stewardship, 
together with the Board, Anuar has 
taken AMP to greater heights. The 
programmes and services we offer 
have meaningfully grown over the 
years, our net assets have increased, 
our relationship with partners and 
stakeholders is better than ever and 
our staff strength has also grown. 
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His passion for fund raising has also 
helped in increasing our revenue 
over the years. AMP has certainly 
thrived under Anuar and we are 
grateful to him for that. This leaves 
me to wish him all the best in his 
next role, and knowing Anuar as I do, 
I am certain he will find a way to 
contribute to the community in 
whatever capacity or role he is in. 

Moving forward, I am excited about 
the future prospects and new 
challenges awaiting AMP. I look 
forward to your continued support 
in the years to come as we navigate 
through these challenges and 
opportunities together as a community. 

DR MD BADRUN NAFIS SAION
Chairman
AMP Group
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his year marks my final year 
with AMP. After 15 fulfilling 

years as Executive Director (ED), 
I will step down in January 2020 
and make way for a new generation 
of leaders to helm the operations of 
the organisation. 

My journey with AMP began almost 
three decades ago, when I attended 
the First National Convention of 
Singapore Malay/Muslim Professionals 
on 6 & 7 October 1990. I was 
impressed by the enthusiasm and 
passion the organisers had shown in 
wanting to serve the community that 
I too wanted to do my part. I signed 
up to be a member of the executive 
committee the day that AMP was 
formed, which was on 10 October 
1991. With that, I concurrently became 

the volunteer manager of the 
education committee, overseeing our 
work in the education sector. I stayed 
in that role for 4 years until 1995, 
when a permanent full-time manager 
was employed to head the education 
department of AMP. I was also 
elected into the AMP Board in 1996, 
and finally stepped down eight years 
later in 2004. The following year, in 
February 2005, I rejoined AMP as ED. 

During my term as volunteer, board 
member and ED, I have seen AMP 
grow financially and in staff strength. 
The year that I took over the 
management of AMP, in 2005, AMP’s 
income as a group was $7 million. It 
has since grown to almost $18 million. 
Our net assets as a group have also 
grown from $2.98 million in 2004 to 
$14.4 million in 2019. Over a decade 
ago, we had a staff strength of 32, 
and this has grown to 54 today, with 
approximately another 250 staff from 
MERCU. The growth that AMP has 
enjoyed has allowed us to extend our 
programmes and services to many 
more of those in need. 

In the past, our efforts have largely 
focused on students, youths and 
disadvantaged families, and while 
they are still very much a big part 

of those whom we serve, we have 
also, over the years, extended our 
services to those who have been 
incarcerated for drug offences 
and their families, and also debtors. 
At the same time, in 2007, we 
expanded our Young Couples 
Programme, which we started in 
the mid-90s, to what is now known 
as INSPIRASI@AMP, with strong 
support from the government. 
INSPIRASI@AMP serves minor 
couples who want to get married, 
together with our partner, 
INSPIRASI@PPIS. 

These are areas that are not 
necessarily ‘glamorous’ but are 
perennial challenges facing the 
community and could potentially 
hinder our growth as a community. 
So, in AMP, we see it as our 
responsibility as the conscience of 
the community to take the first step 
in trying to eradicate or stem the 
problem before it worsens. Certainly, 
it is not a task we can undertake 
alone. This is why I have personally 
taken the time to build close 
relationships with our partners and 
stakeholders over the last decade. 
It is only when we work together 
that we can make a difference to 
the community. I am happy that 

AMP has grown to become an 
organisation that is well-regarded 
by our partners as one that is 
professional, committed and can be 
relied upon to work together to solve 
the community’s problems. 

The work that we do in the 
community is one that requires 
skilled and knowledgable staff. As 
such, we have taken measures to 
enhance professionalism in our staff 
through better training and recruiting 
those with better and relevant 
qualifications. Today, we also have 
a higher retention rate of staff. 
The awards we received from the 
Singapore Human Resources Institute 
in 2018 are testament to that. Many 
of our staff have stayed loyal to AMP 
and have built their careers with us. 
In fact, our oldest staff has been 
with AMP for 26 years. However, we 
also have a good mix of old and new 
staff. Almost half of our staff strength 
is made up of those who have 
worked here for less than 5 years. 
This diversity in staffing helps to 
keep our perspectives varied and 
fresh especially when developing 
strategies in tackling the challenges 
faced by the community. 

Our reach has also grown over the 
years. Since our move from Jalan 
Tembusu to Pasir Ris in 2002, we 
have opened two other offices – one 
in the west, and another in Geylang 
Serai. We opened our very first youth 
hub in Jurong Point in 2011, catering 
to youths in the area who need a 
safe haven where they can drop by 
and spend their time meaningfully 
engaged in various activities and 
programmes. In 2018, we opened our 
third office in Wisma Geylang Serai 

(WGS), as part of the KURNIA @ WGS 
hub. This has made AMP more 
accessible to the community in 
Singapore and allowed us to reach 
out to more of those in need.  

I am also very heartened to see our 
fund raising capabilities grow from 
strength to strength. Raising funds 
for AMP is something I am very 
passionate about. I reiterate to my 
staff the importance of getting 
regular funding and creating new 
sources of funds in order to sustain 
our operations. While we own two 
units in Guthrie Building, it is 
imperative that we grow our money 
in other ways, for example, in 
investments. This was where, 
together with the Finance Investment 
Committee, I had facilitated the 
purchase of shares in public-listed 
companies, especially real estate 
investment trusts (REITs) as a way 
to increase our income. The returns 
have been good, Alhamdulillah. 

Trust in AMP has also grown. I see 
this in the increasing donations we 
see every year. The transparency 
and governance awards that we 
have won over the last three years 
have certainly increased the public’s 
confidence in us. 

Although I am stepping down, I will 
still contribute to the community 
in other ways. Like everyone else, 
I too want to see our Malay/Muslim 
community advance and be a 
community of excellence. And I 
believe everyone has a part to play in 
helping us make this a reality. AMP 
still has a large role to play in this 
area and I see nothing except growth 
for AMP in the years to come. I hope 

T

to see AMP doing more through 
the support of the public and our 
stakeholders and be an organisation 
that others would look up to. It is only 
when you are in this industry that 
you realise that there are many 
people out there who require help 
and support and that the work will 
never be done because there is 
always something new that we can 
do for our community. 

However, we would not be able to 
continue the work we do if we don’t 
receive the support of those who 
have done well for themselves, and 
who return to the community to lend 
a hand to those in need through 
organisations such as AMP. I hope to 
also see more organisations in the 
Malay/Muslim community banding 
together to engage on issues at the 
national level and continue elevating 
our standards in order to better 
serve our community. 

Finally, the successes and 
achievements that I have celebrated 
in AMP would not have been possible 
without the dedicated and passionate 
staff of AMP. I am very thankful to 
have had a strong team of managers 
and very supportive staff who have 
contributed to the growth of AMP 
and by extension, the community. 
It has been a wonderful 28 years of 
working with everyone in AMP and 
our partners, and while it is hard to 
leave, I am comforted by the fact that 
I am leaving the organisation in good 
faith and good stead. 

MOHD ANUAR YUSOP, BBM
Executive Director
AMP

MESSAGE FROM EXECUTIVE DIRECTOR
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AMP LEADERSHIP
BOARD OF DIRECTORS

MR 
ABDUL HAMID ABDULLAH
Executive Advisor 
(Risk Management, Audit and 
Regulatory Technology)
Straits Interactive Pte Ltd

DR 
MD BADRUN NAFIS SAION
Specialist, 
Paediatric Dentistry
Q & M Dental Care

MR 
HAZNI ARIS HAZAM ARIS
Assistant Vice President, 
Business Development
Tokio Marine Life

MR
MOHAMAD AZMI MUSLIMIN
Private Investor

MembersVice-ChairmanChairman
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DR
BIBI JAN MOHD AYYUB, BBM (L)
School Counsellor

MR
FATHURRAHMAN HJ M DAWOED
Executive Director
Andalus Corporation Pte Ltd

MR
KHAIRULNIZAM MASSUAN 
Senior Manager, 
International Programmes
Mercy Relief

MR 
MUHAMAD NAZZIM 
MUHAMAD HUSSAIN
Chief Operating Officer
Vector Scorecard Group

MR
MUHAMMAD TARMIZI ABDUL WAHID
Chief Executive Officer
Safinah Holdings Pte Ltd

MR
OTHMAN MARICAN
Human Resource Manager (Retired)
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AMP BOARD COMMITTEES

Nominating Committee
The Nominating Committee proposes 
candidates for election to the Board 
of Directors and recommends 
Additional Directors to the Board as 
and when necessary for appointment 
by the Board.

CHAIRMAN
Dr Md Badrun Nafis Saion
(appointed on 1 July 2019)

MEMBERS
Mr Abdul Hamid Abdullah
(appointed on 1 July 2019)

Mr Muhamad Nazzim Muhamad Hussain
(appointed on 1 July 2019)

Finance & Investment 
Committee
The Finance & Investment Committee 
ensures all activities by the organisation 
are conducted within the operational 
budget and explores investment 
opportunities to enhance the financial 
stability of the organisation.

CHAIRMAN
Mr Mohamad Azmi Muslimin
(appointed on 1 July 2019)

MEMBERS
Mr Fazrihan Dzuriat
(appointed on 1 July 2019)

Mr Nazzi Beck
(appointed on 1 July 2019)

Audit Committee
The Audit Committee oversees 
compliance with statutory governance 
requirements and ensures adherence 
to established internal controls to 
protect the assets of the company 
and promote transparency.

CHAIRMAN
Mr Fairuz Adam
(appointed on 1 July 2019)

MEMBERS
Mr Fadhillah Goh
(appointed on 1 July 2019)

Ms Karen Chia
(appointed on 1 July 2019)

Human Resource 
Committee
The Human Resource Committee 
develops and reviews the 
compensation and benefits structure 
and terms for the employees of the 
organisation. It also reviews their 
training needs annually to facilitate 
competency and capacity building.

CHAIRMAN
Mr Othman Marican
(appointed on 1 July 2019)

MEMBERS
Mr Mohamed Shahar Hussein
(appointed on 1 July 2019)

Mr Fathurrahman Hj M Dawoed
(appointed on 1 July 2019)

Corporate Governance 
Committee
The Corporate Governance 
Committee oversees compliance with 
statutory governance requirements 
and ensures adherence to 
established internal controls to 
protect the assets of the company 
and promote transparency.

CHAIRMAN
Mr Abdul Hamid Abdullah
(appointed on 1 July 2019)

MEMBERS
Mr Mohd Noordin Yusuff Marican
(appointed on 1 July 2019)

Mr Moiz A Tyebally
(appointed on 1 July 2019)

Mr Ng Cheng Hwa
(appointed on 1 July 2019)

Mr S. Sivanesan
(appointed on 1 July 2019)

Mr Zamir Hassan Chew
(appointed on 1 July 2019)

Fund Raising 
Committee
The Fund Raising Committee assists 
in the sourcing of funds, planning, 
coordination and implementation of 
all fund raising activities in support 
of the projects and activities of AMP.

CHAIRMAN
Dr Md Badrun Nafis Saion
(appointed on 1 July 2019)

MEMBERS
Mr Khairulnizam Massuan
(appointed on 1 July 2019)

Mr Mohd Anuar Yusop
(appointed on 1 July 2019)

Media & Relations 
Resource Panel
The Media & Relations Resource 
Panel provides recommendations 
to Management on the identification 
and implementation of innovative 
and effective marketing, outreach 
and communication strategies in 
order to promote greater awareness 
of AMP’s objectives and foster 
closer community relations with 
internal and external stakeholders.

CHAIRMAN
Mr Hazni Aris
(appointed on 1 July 2019)

MEMBERS
Mr Muhammad Tarmizi Abdul Wahid
(appointed on 1 July 2019)
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AMP MANAGEMENT TEAM

Nominating Committee
The Nominating Committee proposes 
candidates for election to the Board 
of Directors and recommends 
Additional Directors to the Board as 
and when necessary for appointment 
by the Board.

CHAIRMAN
Dr Md Badrun Nafis Saion
(appointed on 1 July 2019)

MEMBERS
Mr Abdul Hamid Abdullah
(appointed on 1 July 2019)

Mr Muhamad Nazzim Muhamad Hussain
(appointed on 1 July 2019)

Finance & Investment 
Committee
The Finance & Investment Committee 
ensures all activities by the organisation 
are conducted within the operational 
budget and explores investment 
opportunities to enhance the financial 
stability of the organisation.

CHAIRMAN
Mr Mohamad Azmi Muslimin
(appointed on 1 July 2019)

MEMBERS
Mr Fazrihan Dzuriat
(appointed on 1 July 2019)

Mr Nazzi Beck
(appointed on 1 July 2019)

8

Audit Committee
The Audit Committee oversees 
compliance with statutory governance 
requirements and ensures adherence 
to established internal controls to 
protect the assets of the company 
and promote transparency.

CHAIRMAN
Mr Fairuz Adam
(appointed on 1 July 2019)

MEMBERS
Mr Fadhillah Goh
(appointed on 1 July 2019)

Ms Karen Chia
(appointed on 1 July 2019)

Human Resource 
Committee
The Human Resource Committee 
develops and reviews the 
compensation and benefits structure 
and terms for the employees of the 
organisation. It also reviews their 
training needs annually to facilitate 
competency and capacity building.

CHAIRMAN
Mr Othman Marican
(appointed on 1 July 2019)

MEMBERS
Mr Mohamed Shahar Hussein
(appointed on 1 July 2019)

Mr Fathurrahman Hj M Dawoed
(appointed on 1 July 2019)

Corporate Governance 
Committee
The Corporate Governance 
Committee oversees compliance with 
statutory governance requirements 
and ensures adherence to 
established internal controls to 
protect the assets of the company 
and promote transparency.

CHAIRMAN
Mr Abdul Hamid Abdullah
(appointed on 1 July 2019)

MEMBERS
Mr Mohd Noordin Yusuff Marican
(appointed on 1 July 2019)

Mr Moiz A Tyebally
(appointed on 1 July 2019)

Mr Ng Cheng Hwa
(appointed on 1 July 2019)

Mr S. Sivanesan
(appointed on 1 July 2019)

Mr Zamir Hassan Chew
(appointed on 1 July 2019)

Fund Raising 
Committee
The Fund Raising Committee assists 
in the sourcing of funds, planning, 
coordination and implementation of 
all fund raising activities in support 
of the projects and activities of AMP.

CHAIRMAN
Dr Md Badrun Nafis Saion
(appointed on 1 July 2019)

MEMBERS
Mr Khairulnizam Massuan
(appointed on 1 July 2019)

Mr Mohd Anuar Yusop
(appointed on 1 July 2019)

Media & Relations 
Resource Panel
The Media & Relations Resource 
Panel provides recommendations 
to Management on the identification 
and implementation of innovative 
and effective marketing, outreach 
and communication strategies in 
order to promote greater awareness 
of AMP’s objectives and foster 
closer community relations with 
internal and external stakeholders.

CHAIRMAN
Mr Hazni Aris
(appointed on 1 July 2019)

MEMBERS
Mr Muhammad Tarmizi Abdul Wahid
(appointed on 1 July 2019)

Mr Mohd Anuar Yusop, BBM
Executive Director
(appointed on 1 February 2005)

Ms Zarina Yusof
Deputy Executive Director
(appointed on 1 August 2019)

Ms Hameet Khanee J H
Senior Manager, 
Family Services
(appointed on 1 January 2002)

Ms Fauziah Rahman
Manager, 
Training & Education and Youth
(appointed on 1 January 2011)

Ms Farahyn Banu Mohd Hasrat
Assistant Manager, 
Community Engagement
(appointed on 3 July 2017)

Ms Illy Tahirah Mohd Rashid
Assistant Manager, 
Family Services
(appointed on 1 July 2017)

Ms Maisarah Dasukie
Manager, 
Human Resource
(appointed on 24 March 2014)

Mr Mohd Alfian Mohd Ismail
Assistant Manager, 
Young AMP
(appointed on 1 July 2017)

Mr Mohd Khalid Bohari
Manager, 
Management of Information System
(appointed on 1 January 2005)

Mr Saiful Nizam Jemain
Principal Social Worker, 
Family Services
(appointed on 1 July 2014)

Mr Sarjono Salleh Khan
Manager, 
Facilities Management
(appointed on 1 January 2007)

Mr Shahjehan Ibrahim Kutty
Manager, 
Finance & Administration
(appointed on 1 January 2014)

Ms Winda Guntor
Manager, 
Corporate Communications
(appointed on 1 January 2010)

Ms Yassemin Md Said
Assistant Manager, 
Marriage Hub
(appointed on 1 January 2019)

Ms Zaleha Ahmad
Centre Director, 
Marriage Hub
(appointed on 1 July 2008)
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AMP SINGAPORE

COMMACON CAMPAIGN

AUDIT COMMITTEE

CORPORATE GOVERNANCE
COMMITTEE

FINANCE & INVESTMENT 
COMMITTEE

FUND RAISING COMMITTEE

HUMAN RESOURCE 
COMMITTEE

NOMINATING COMMITTEE

MEDIA & RELATIONS 
RESOURCE PANEL

COMMON SPACE

CAMPUS OUTREACH

WINDOWS ON WORK

PROFESSIONALS 
ENGAGEMENT

CORPORATE SERVICES 
DIVISION

BOARD COMMITTEES

YOUNG AMP
BOARD OF MANAGEMENT

YOUNG AMP

—
COMMUNITY ENGAGEMENT

—
CORPORATE COMMUNICATIONS

—
FINANCE & ADMINISTRATION

—
FUND RAISING

—
HUMAN RESOURCE

—
MANAGEMENT OF 

INFORMATION SYSTEM

EXECUTIVE DIRECTOR’S 
OFFICE

A M P  B O A R D  O F  D I R E C T O R S
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CENTRE FOR RESEARCH ON 
ISLAMIC AND MALAY AFFAIRS

RIMA
BOARD OF DIRECTORS

SOCIAL SERVICES
DIVISION APPLIED RESEARCH

CORPORATE 
SUPPORT SERVICES

EARLY CHILDHOOD

STUDENT CARE CENTRE

EVENTS

—
FAMILY SERVICES

•

Adopt a Family & Youth Scheme
•

Debt Advisory Centre
•

Development & Reintegration 
Programme

—
HELPLINE

—
MARRIAGE HUB

—
TRAINING & EDUCATION

—
YOUTH

PUBLICATIONS

TREND & 
POLICY ANALYSES

—
HUMAN RESOURCE & IT

—
FINANCE

—
MARKETING COMMUNICATIONS

MERCU
BOARD OF DIRECTORS

MERCU LEARNING POINT

A M P  B O A R D  O F  D I R E C T O R S



AMP’s volunteers and full-time officers 
work together to run programmes 
in educational enrichment, work 
skills training, family and economic 
empowerment, and research. These 
programmes aim to catalyse and 
accelerate the development of the 
community and optimise human 
potential. Since its inception, AMP 
has served more than 378,550 clients 
from all walks of life and communities.

Corporate Services 
Division
The Corporate Services division 
provides support for all programmes 
and services. The division comprises 
the Community Engagement, 
Corporate Communications, Finance 
& Administration, Fund Raising, 
Human Resource, and Management 
of Information System departments.

Social Services 
Division

FAMILY SERVICES
The Family Services department 
manages the Adopt a Family & Youth 
Scheme (AFYS), which provides 
assistance to underprivileged 
families. Each family under AFYS is 
assisted through a comprehensive 
range of services, such as financial 
assistance, counselling, socio- 
educational assistance and skills 
upgrading courses for adult members.

The department also runs the 
Development and Reintegration 
Programme (DRP), which assists 
Muslim offenders and their families 
through individualised intervention 
plans, in-care and aftercare 

DIVISIONS OF AMP
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engagements, and other financial
and socio-educational assistance.

Under the department also is the 
Debt Advisory Centre (DAC), which 
was set up to tackle debt issues 
within the Malay/Muslim community 
in Singapore, with the broader 
objective of strengthening the 
community’s overall financial 
standing. The services offered under 
the DAC include a first-of-its-kind 
debt support group for the Malay/ 
Muslim community, counselling 
sessions, introductory seminars on 
debt and finance, targeted seminars 
on debt-related issues, and other 
ad-hoc activities to raise awareness 
of the DAC.

MARRIAGE HUB
The Marriage Hub of AMP manages 
INSPIRASI@AMP, which provides 
marriage preparation and enrichment 
for minor Muslim couples where 
at least one party is below the age 
of 21, and couples where grooms 
are aged 21 to 24 years. From 22 
October 2018, minor couples are 
required to complete the marriage 
preparation programme together at 
INSPIRASI@AMP or INSPIRASI PPIS 
before they apply for marriage.

Officially launched in August 2007 
with support from the Ministry of 
Social and Family Development, its 
objectives are to provide holistic 
intervention for young couples; 
provide an avenue for young couples 
and families to make informed 
decisions about marriage through 
premarital consultation; and assist 
young couples in building a strong 
and stable marriage, as well as being 
effective parents through the various 
marriage enrichment and support 
programmes, as well as counselling.

It also serves as a touch point to 
provide couples with information 
on relevant schemes, programmes 
and services, and refer them 
where necessary.

TRAINING & EDUCATION
The Training & Education department 
promotes lifelong learning through 
enhanced parental involvement in 
children’s education and development, 
skills development and financial 
assistance. It also aims to 
economically empower individuals 
to be self-reliant through skills 
upgrading, as well as to support and 
develop the entrepreneurial spirit 
among the disadvantaged. The 
department networks with all related 
ministries, statutory boards and 
non-government organisations to tap 
on national thinking and resources.

YOUTH
The Youth department conducts 
academic and non-academic 
developmental programmes through 
weekly tuition classes, and personal 
development programmes such as 
camps, workshops and other 
enrichment activities. These 
programmes aim to keep youths with 
high-level needs within the school 
system. The department also 
provides counselling for youths 
and parents. The programmes 
and services are also offered at 
AMP @ Jurong Point, AMP’s youth 
hub in the west.



Social Services 
Division

FAMILY SERVICES
The Family Services department 
manages the Adopt a Family & Youth 
Scheme (AFYS), which provides 
assistance to underprivileged 
families. Each family under AFYS is 
assisted through a comprehensive 
range of services, such as financial 
assistance, counselling, socio- 
educational assistance and skills 
upgrading courses for adult members.

The department also runs the 
Development and Reintegration 
Programme (DRP), which assists 
Muslim offenders and their families 
through individualised intervention 
plans, in-care and aftercare 
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engagements, and other financial
and socio-educational assistance.

Under the department also is the 
Debt Advisory Centre (DAC), which 
was set up to tackle debt issues 
within the Malay/Muslim community 
in Singapore, with the broader 
objective of strengthening the 
community’s overall financial 
standing. The services offered under 
the DAC include a first-of-its-kind 
debt support group for the Malay/ 
Muslim community, counselling 
sessions, introductory seminars on 
debt and finance, targeted seminars 
on debt-related issues, and other 
ad-hoc activities to raise awareness 
of the DAC.

MARRIAGE HUB
The Marriage Hub of AMP manages 
INSPIRASI@AMP, which provides 
marriage preparation and enrichment 
for minor Muslim couples where 
at least one party is below the age 
of 21, and couples where grooms 
are aged 21 to 24 years. From 22 
October 2018, minor couples are 
required to complete the marriage 
preparation programme together at 
INSPIRASI@AMP or INSPIRASI PPIS 
before they apply for marriage.

Officially launched in August 2007 
with support from the Ministry of 
Social and Family Development, its 
objectives are to provide holistic 
intervention for young couples; 
provide an avenue for young couples 
and families to make informed 
decisions about marriage through 
premarital consultation; and assist 
young couples in building a strong 
and stable marriage, as well as being 
effective parents through the various 
marriage enrichment and support 
programmes, as well as counselling.

It also serves as a touch point to 
provide couples with information 
on relevant schemes, programmes 
and services, and refer them 
where necessary.

TRAINING & EDUCATION
The Training & Education department 
promotes lifelong learning through 
enhanced parental involvement in 
children’s education and development, 
skills development and financial 
assistance. It also aims to 
economically empower individuals 
to be self-reliant through skills 
upgrading, as well as to support and 
develop the entrepreneurial spirit 
among the disadvantaged. The 
department networks with all related 
ministries, statutory boards and 
non-government organisations to tap 
on national thinking and resources.

YOUTH
The Youth department conducts 
academic and non-academic 
developmental programmes through 
weekly tuition classes, and personal 
development programmes such as 
camps, workshops and other 
enrichment activities. These 
programmes aim to keep youths with 
high-level needs within the school 
system. The department also 
provides counselling for youths 
and parents. The programmes 
and services are also offered at 
AMP @ Jurong Point, AMP’s youth 
hub in the west.
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YOUNG AMP

he youth wing of AMP, Young 
AMP, regularly organises

seminars & workshops to encourage 
critical thinking among youths. 
Participants of these activities are 
equipped with skills and knowledge 
aimed at developing their capacity as 
future leaders of the community. 
They are also exposed to other 
relevant issues at the national and 
global levels.

A total of 289 youths and young 
professionals participated in the 
various programmes and activities 
organised by Young AMP during the 
year in review.

Vision
Empowered. Connected. 
Compassionate.

Mission
To mobilise young professionals’ 
role in the advancement of the 
Muslim community

Objectives
 To engage youth and emerging 

professionals
 To provide a platform to generate 

ideas and articulate aspirations
 To be an avenue for young 

professionals who are interested 
to carry on AMP’s mission and 
leadership in society

Action Plan
WE PLAN
Young AMP uses rational objectives 
to best serve the future needs of 
aspiring and emerging Singaporean 
youths while taking into consideration 
the dynamic changes in the local and 
global landscape.

WE PARTNER
Young AMP leverages on its 
professional networks to develop 
partnerships to maximise the impact 
of community initiatives.

WE EXECUTE
Young AMP is committed to 
translating plans into action and to 
steer the community into the future.

T
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Vision
Empowered. Connected. 
Compassionate.

Mission
To mobilise young professionals’ 
role in the advancement of the 
Muslim community

Objectives
 To engage youth and emerging 

professionals
 To provide a platform to generate 

ideas and articulate aspirations
 To be an avenue for young 

professionals who are interested 
to carry on AMP’s mission and 
leadership in society

Action Plan
WE PLAN
Young AMP uses rational objectives 
to best serve the future needs of 
aspiring and emerging Singaporean 
youths while taking into consideration 
the dynamic changes in the local and 
global landscape.

WE PARTNER
Young AMP leverages on its 
professional networks to develop 
partnerships to maximise the impact 
of community initiatives.

WE EXECUTE
Young AMP is committed to 
translating plans into action and to 
steer the community into the future.

BOARD OF MANAGEMENT

MEMBERS

PRESIDENT
Mr Hazni Aris Hazam Aris
Assistant Vice President, Business Development
Tokio Marine Life
(appointed on 1 January 2017)

VICE-PRESIDENT
Mr Ariff Aziz
Co-Founder
The Frontier Alliance
(appointed on 1 January 2017)

Ms Fatimah Yasin 
Business Manager
Credit Suisse Group
(appointed on 1 January 2017)

Mr Shafiee Razali
Chief Executive Officer
Majulah Community
(appointed on 1 January 2017)

Mr Fadzli Jani
Architectural Designer
Gensler 
(appointed on 1 January 2017)

Ms Fezhah Maznan
Producer, Theatre and Dance
Esplanade Corp. Ltd
(appointed on 1 January 2017)
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CENTRE FOR RESEARCH ON 
ISLAMIC AND MALAY AFFAIRS

s a research subsidiary of AMP, 
the Centre for Research on 

Islamic and Malay Affairs (RIMA) 
conducts research in key areas such 
as economics, education, religion, 
family, social integration, and 
leadership and civil society.

RIMA contributes to scholarly 
discourses on numerous issues 
relevant to the community. They 
organise conferences and seminars 
to add depth to discourses and 
to create awareness of issues. 
Roundtable and focus group 
discussions are also held to foster 
greater understanding of issues and 
keep abreast of emerging trends. 
RIMA has produced several 
publications and contributed articles 
in both print and online media.

A total of 156 participants benefited 
from the various programmes and 
events organised by RIMA during 
the year in review.

Additionally, RIMA has produced 
four issues of The Karyawan and 
worked on six research projects 
which include a youth perception 
study, a collaborative research on 
low-income post-Normal Technical 
students with the Singapore 
Management University, as well as 
trend and policy analyses during the 
year in review.

A
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Vision
To be a centre of research excellence 
for the advancement of Singapore’s 
Malay and Muslim communities

Mission
To undertake strategic research 
aimed at providing thought 
leadership in contemporary Malay 
and Muslim affairs

Core Values
INDEPENDENCE 
We are non-partisan and objective in 
our outlook and research.

CONVICTION
We are focused in our commitment to 
advancing the interests of the Malay 
and Muslim communities.

COLLECTIVE EFFORT
We are team-oriented and value the 
opinions of all our staff and partners.

COLLABORATIVENESS
We respect the work of other 
organisations and embrace 
partnerships and the sharing 
of information.

FORWARD THINKING
We are visionary and progressive 
in our approach. We aim to look 
beyond the immediate in order to 
foresee future challenges and key 
emerging issues, formulating 
strategies relevant to both the Malay 
and Muslim communities.
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CHAIRMAN
Mr Muhamad Nazzim Muhamad Hussain
Chief Operating Officer
Vector Scorecard Group
(appointed on 1 October 2014) 

BOARD OF DIRECTORS

Dr Ab Razak Chanbasha, PBM
Technical Director
ARC Sciences Pte Ltd
(appointed on 27 August 2014)

Dr Mohd Nawab Mohd Osman
Assistant Professor
S. Rajaratnam School of International Studies
Nanyang Technological University 
(appointed on 29 September 2015)

MEMBERS
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MERCU LEARNING POINT

ERCU Learning Point is a 
private education centre 

owned by AMP that offers a 
comprehensive range of programmes 
and services for children aged 2 
months to 12 years. Its network 
comprises one kindergarten, two 
kindergarten care centres, six 
childcare centres and six school- 
based student care centres.

MERCU’s Early Childhood unit, Kidz 
Meadow, provides an engaging and 
integrated curriculum with a strong 
emphasis on values and creativity.

MERCU’s Whee!Canopus facilitates 
the development of Primary 1 to 6 
students through an array of 
values-based programmes that 
incorporate the school’s values.

Since 2 January 2019, MERCU 
began its Kindergarten Care (KCare) 
at Northoaks Primary School and 
Huamin Primary School, offering 
K1 and K2 children a safe and 
conducive environment to play, 
explore and discover.

MERCU prides in establishing a 
collaborative environment with 
parents and schools as important 
catalysts in the children’s 
development. With the tagline 
Starting Young, Aiming High, 
programmes are robustly designed 
to maximise the children’s 
capabilities and propel them to 
greater heights.

MERCU served about 2,000 
children every month at its 15 
centres located island-wide during 
the year in review.

M
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Vision
A first-class provider in child and 
youth education

Mission
 Maximise shareholders’ value
 Be a reliable and trusted partner
 Provide quality and innovative 
 programmes
 Be a socially responsible  
 corporate citizen

Shared Values
MEANINGFUL RELATIONS
We establish meaningful and 
long-term relationships with our 
customers.

EXCELLENCE
We ensure professional excellence in 
carrying out our daily duties and 
responsibilities.

RESOURCEFUL
We explore effective and efficient 
methods to deliver services that 
benefit both our customers and 
business units to achieve financial 
growth and sustainability.

CUSTOMER SERVICE
We maximise customer satisfaction 
by providing prompt services and 
continuously exceeding their 
expectations.

UNIQUE
We offer a variety of innovative and 
specialised programmes that meet 
your individual needs.

BOARD OF DIRECTORS

CHAIRMAN
Mr Phiroze Abdul Rahman
Materials Manager
II-VI Singapore Pte Ltd
(appointed on 1 April 2015)

MEMBERS
Ms Gil Sim Chengyan
Executive Director
Community Alive Project
(appointed on 1 April 2018)

Mr Jason Robert Highberger
Social Entrepreneur
Civilization XIII
(appointed on 1 May 2018)

Mr Khairulnizam Massuan
Senior Manager, International Programmes
Mercy Relief
(appointed on 1 June 2017)

Mr Zhuang Li Hao
Group Head of Agency Distribution
FWD Group
(appointed on 5 September 2018)

Dr Md Badrun Nafis Saion
Specialist, Paediatric Dentistry
Q & M Dental Care
(resigned on 26 April 2019)

INDEPENDENT ADVISOR
Ms Anggred Sutardja
Chief Commercial Officer, Asia Pacific
Multi-Wing Group
(appointed on 5 September 2018)

MERCU Board
(Standing, from left to right): 

Mr Khairulnizam Massuan, 
Mr Jason Highberger and 

Mr Zhuang Li Hao

(Sitting, from left to right): 
Ms Gil Sim Chengyan, 

Mr Phiroze Abdul Rahman and 
Ms Anggred Sutardja
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